
Parent Teacher Advisory Committee 

December, 2019, Meeting 

Thoughts for Inclusion in the Agenda, Amended November 27, 2019 

I. Attendance  
  

II. Review and approve the minutes from the previous two meetings.    Requires motion, 
second, and vote.   (Note:  send October and November minutes to full group or print) 

 
III. Old Business 

a. Vote on the bylaws amendments proposed after the November 21 meeting by  
email:  the amendment addresses the importance of subcommittee assignments to 
the productivity of the committee as a whole. 

b. Update regarding Board Review of dress code that was already approved by a 
Board vote at a meeting earlier this year.  That vote was “pending” completion of 
a proposal by the PTA committee (done and submitted) and “pending” Board 
Review.  (Note:  send a copy to Brandon and KV for notes on progress) 

c. Remind attendees to complete the Open Meetings Act training at 
http://foia.ilattorneygeneral.net  

d. FOIA Update 
i. Distribution of Requests and Replies took place after Nov. 21 meeting. 

ii. Success:  process has begun to correct errors in discipline.  What systems 
are in place such that our committee is not the one that has to catch those? 

IV. New Business 
a. Prepare for community townhall and vote on SRO’s in schools. 

i. Have an educational forum in January   
ii. Invite community to February meeting where SRO policies will be 

discussed. 
1. Hear community’s opinions regarding having police officers on 

campus  
2. If the forum happens later, the meeting will have to be pushed 

back. 
b. WHS Discipline Policies of Exclusion that are Automatic 

i. ISS  or OSS for multiple tardies is not acceptable.  (email sent to Dr. 
Hillary) 

ii. Miss the remainder of class time (possibly up to a double period) for being 
sent to office for a repeated Level One infraction.  (Update from Dr. 
Hillary) 

c. Request definition of ISS greater than provided in handbook; this should exclude 
skipping class or tardiness.  



i. Report change to system from Dr. Hillary regarding missed detention 
deadline. 

ii. Identify written documents that confirm the change. 
iii. Report from Dr. Hillary on training of administrators regarding that 

change. 
d. Create protocol for how to address errors by administrators in administration of 

consequences to students in a formal manner.  This should be part of that 
administrator’s record and review with respect to employment. 

e. Attorneys for Families and Students 
f. Goals for the year 
g. Mission 
h. Subcommittees? 

i. Retention and Promotion 
ii. Bullying 

iii. Building Handbook Review 
iv. Restorative Practices Review 
v. Suspension Review 

vi. Recidivism Review 
vii. Documentation of Discipline Review 

viii. Documentation of Rewards for Good Behavior Review 
ix. Administration of Overall Implementation Review and Planning  

i. What Do We Want From SRO’s? 
 
 

 


